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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

NSCT' S | NSTI TUTE OF MANAGEMENT SCI ENCE,
Pl MPRI ( BK)

Name of the head of the Institution

CGopi nadhan Shreedhar an

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02135-278723

Mobile no.

9822039212

Registered Email

i mepi npri 2017@mai | . com

Alternate Email

sandeshti | ekar @nai | . com

Address Gat No 328, At Post Pinpri (Bk), Payeet
Road, Tal uka Khed

City/Town Pune

State/UT Mahar ashtr a

Pincode

410501




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Assi stant Prof essor Sonali Bhuj bal
Phone no/Alternate Phone no. 02135278723
Mobile no. 9850055155

Registered Email

i mepi npri 2017@mai | . com

Alternate Email

sandeshti | ekar @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv. i nepinpri.continmages/ doc
unent s/ SSR. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv. i nspinpri.com i nages/ docune

nts/agar/1718/2017-18 Academ c_Cal ender
. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B+ 2.73 2019 04- Mar - 2019 03- Mar - 2024
6. Date of Establishment of IQAC 07- May- 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.imspimpri.com/images/documents/SSR.pdf
https://www.imspimpri.com/images/documents/SSR.pdf
https://www.imspimpri.com/images/documents/aqar/1718/2017-18_Academic_Calender.pdf
https://www.imspimpri.com/images/documents/aqar/1718/2017-18_Academic_Calender.pdf
https://www.imspimpri.com/images/documents/aqar/1718/2017-18_Academic_Calender.pdf

NAAC Accreditation 17-Jan- 2017 13
process (Dr. Anwar 01
Shai kh, Principal, Poona
Col | ege of Arts, Science
and Conmerce, Pune)
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
VBA 0 ni | 2018 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 Curriculum Devel opment 2 Academ c Audits 3 Research publication 4 Procuring
grants from University under various schenes 5 Faculty Devel opnent Programes

(FDP) 6 Managenent of Research Journal
Envi ronnental Audit 9 Consultancy

7 Student’s Counselling 8 Energy

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct Guest |ectures

1. Conduct ed CGuest Lecture on : Career



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11209_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11209_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11209_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11209_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11209_Contribution.xlsx

Managenent by Dr. Sandip Irole.on 20
August 2017 2. Conducted Guest Lecture
on : Strees Managenent by Dr. Babu
Thomas On 27 August 2017.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Teacher, Student 05-Jan- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 16-Jan- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Cl oud based Enterprise Resource

Pl anning (ERP) Software for automation
of academ ¢ and non acadeni c processes
is used in the institute to maintain
and anal yze the data related to various
processes of institute. List of nodul es
currently operational in the ERP
software is as follows: 1. Faculty
Profile 2. Students database 3.
Teaching plans 4. Tinme tables
(Academ c/ C ass and Personal) 5.
Experinments schedule 6. Attendance
nmoni toring 7. Examination schedul e 8.
Cl ass assignments record 9. Question
bank preparation 10. Syllabus coverage
monitoring 11. SMS to the students 12.
Faculty feedback by students 13. lcard
generation 14. Roll call Iist
generation 15. Subject allotnment and
accessibility authority (Faculty, G-M
Head)

Part B

CRITERION | - CURRICULAR ASPECTS



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11209_Quality.xlsx

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

At NSCT's IMs, Pinpri Bk. our aimis to develop a strong and effective
curriculumdelivery process, so that the students of our Institute could get
better understanding of the subjects taught in 4 different senmesters of MBA
course. W also take a lot of initiatives to bring in live experiences to the

students to make them socially responsible, when they conplete their MBA SPPU
Pune has specific dates for the commencenent and conpletion of the curricul um
during each Academic Year. Qur Institute is offering 6.67 hour of teaching per
day for six days per week. Teaching is by expert faculties and eval uated by
Programe coordi nator and Director. Concurrent Internal Evaluation (ClE)
includes witing of case study, format devel opnent (Letters, Research Reports)
etc. Faculty nenbers have academic liberty to incorporate innovative assessnent
practice in their courses such as C assroom Exam nations, Online tests, Report
witing, Witing the Mnutes of Meetings, Open Book exams, Scrap Books
preparation etc. The teachers and students together arrange Field work,
Industrial visits, Filmpresentations, Start-up guidance and profiling,
corporate interview, Role plays, Book reviews etc. under the Director’s
gui dance. At IM5, Pinpri Bk. we give nore enphasis to activities such as
Sem nars, Conferences, Placenment Canps, EDP cell activities, start-up guidance,
Soft skill devel opnent prograns etc. to give confidence and conpetence to our
students. During the first senester grouping of students based on |earning
ability is done. The slow learners are identified and special efforts such as
ment or groups, extra sessions on difficult subjects, personal counselling and
gui dance sessions etc. are arranged. Industrial visits are organized to gain
first-hand i nformati on on subjects |ike Supply Chain Managenent, operations
Managenent, | nformati on Technol ogy, Production Managenent etc. Expert |ectures
are arranged by inviting HRD heads fromleading industries to enlighten the
students on practical aspects of Human managenent. The Institute has well
equi pped Language lab, IT lab, Library and all teaching aids which are nobst
utilized by students and teachers. The Director and Progranme Coordi nator work
out a detailed plan for effective execution of the curriculumsuch as the
academ ¢ cal endar, course allocation chart and the tinme tables for each cl ass.
IMS, Pinpri Bk is successfully attracts [arge nunber of students for admi ssion
to the MBA programme every year. We are able to place 60 to 70% of our NMBA
passi ng out students in |eading corporates. Sone of our students have becone
successful entrepreneurs by establishing their own enterprises. Many of our
students and staff nenbers have received awards fromdifferent organizations
and institutions. The IMS, Pinpri Bk has been show ng excellent results at MBA
exam nations year after year.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
TALLY 9.0 NI L 14/ 08/ 2017 45 enpl oyal i b Ski |1
ERP ity Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

VBA Fi nance, Human Resour ce 02/ 07/ 2017
Managenent , Mar ket i ng
Managenent , Operati on &




SUppl y Chain
Managenent, | nt ernati ona
Busi ness
managenent , | nf or mati on
t echnol ogy Managenent

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

VBA

Fi nance, Human Resour ce
Managenent , Mar ket i ng
Managemnent , Qper ati on
SUpply Chain
Managenent, I nternati o

02/ 07/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
85

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Human Ri ght Day

10/ 12/ 2017

110

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA Fi nance Managenent 21
VBA Mar ket i ng Managenent 9
VBA Human Resource 8
Management
VBA Operation & Supply 10
Chai n Managenent
VBA I nformati on technol ogy 1

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11209_Program_introduced_1624184307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11209_Value_added_courses_1624184664.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11209_Projects_undertaken_1624185326.xlsx

Feedback Obtained

Feedback is an essential elenent of the | earning process. So to nonitor the
teaching-learning process in the institute the questionnaire is designed to
take feedback on the curriculum The questionnaire consists of five ngjor
sections 1 Course content 2 Teaching-learning Process 3 Curriculum/ Syllabus/
Eval uati on Process 4 Libraries and Infrastructure The activity of Institution
in the above four sections are being analyzed to create a quality profile for
the institutional vision and goals. The feedback from stakehol ders 1ike
students, alunmina, parents, and teachers are taken every end of the senester.
The Feedback fornms are designed by authorities. Al the feedbacks are taken
online after the feedback is received fromrespective stakehol ders. The report
i ncl udi ng suggestions and i nprovenents are prepared and di scussed in
departnents, principal and | QAC neetings. According to suggestions fromthe

st akehol ders, the renedi al plan has been prepared and actions are taken
accordingly. The analysis of student feedback clearly depicts that they are
wel |l satisfied with the curricul um devel opnment and revision. Students highly
appreciated the infrastructure facilities such as |aboratories, libraries, and
other facilities. Few of the expressed the need for nore ICT facilities. Al so,
some of them asked to provide nore industrial exposure, |Internships guest

| ecture fromindustry personnel. According to the suggestions received from
students, departments arranged industrial visits, expert |ectures, and soft
skill sessions. The feedback fromteachers revealed the validity and adequacy
of the syllabus and it is quite helpful in re-framng the course contents
according to social needs. Various suggestions related to the nodification of
the curricular content are noted for further necessary actions. The
nodi fi cations are conveyed to the Board of studies of Savitribai Phul e Pune
Uni versity through syllabus revision workshops fromtinme to time. At the tine
of parent feedback analysis, it is observed that parents are fully satisfied by
Col | ege infrastructure, Faculty and work environnent. It is evident that the
parents believe that their wards devel op good soft skills and ethical val ues
during their course of study. They have expressed towards the institution have
been fulfilled especially fromthe enployability point of view Fromthe

recei ved suggestions institute arranged sonme vocational and skill envel opnent
training for the students. The al um na feedback report reveals that the

maj ority of the alum na are happy and proud to be a part of this institution.
The al um na appreciated the acadenmic initiatives taken by the university to
restructure and update the curriculumas per current needs. They suggested
arrangi ng nore industrial, software training and adding on Courses for students
to nake them i ndustry-ready. The suggesti ons have been discussed in the
Departnment, |1 QAC nmeeting and the sane conveyed to the Board of Studies at the
time of Curriculum Revision Wrkshops.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA VBA 60 94 60
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11209_Demand_ratio_1624186067.xlsx

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 0 60 0 8 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 8 0 2 2 0

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has a strong mentoring process. Each faculty has been allotted a few mentees for personal
guidance, career advancement, and development. The Mentor-Mentee would be assigned and would remain
mentor-mentee for the entire term of 4 semesters (two years). Each faculty is expected to establish and nurture
good interpersonal relationships. The mentor is expected to guide the assigned mentee with respect to different
issues and counsel them as and when required. The mentor is supposed to create the environment for the
mentee as far as the mentee’s holistic development is concerned. The mentor should guide the individual
mentee in Summer Internship Project, Comprehensive Viva, Dissertation, Career Choices, and Final Placement.
Mentors are also required to focus on the following employability aspects of their individual mentees and
maintain academic progression and personal achievements if any. Various aspects, in the interest of the
mentees, are emphasized viz. « Interpersonal Communication Skills « Goal Setting * Leadership Qualities
*Managing Self « Time Management « Stress Management « Confidence Building ¢ Self Discipline ¢ Life Skills «
Team Building * Sensitivity towards sustainable Environment Every mentor is required to conduct two formal
meetings with all the mentees and one formal interaction with the individual Mentee. Each mentor is expected to
maintain a Log Sheet which needs to be duly filled in by the mentees and submitted to the mentor on a monthly
basis. Mentors should suggest a curative actions / remedial solution, on case to case basis, if needed. On the
basis of such interactions and maintenance of records, a progress report be generated and submitted to the
chairman of IQAC. Every mentor should have a thoroughly professional approach and maintain dignity with
decorum to deal with the mentees. An environment of mutual trust must be created by Mentor. The objective of
the Mentor-Mentee relationship is to make the mentee a confident, professionally employable and successful
individual and a good human being with ethics and values imbibed in his/her personality.

Number of students enrolled in the
institution

115 8 1:

Number of fulltime teachers Mentor : Mentee Ratio

14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

8

8

0

8

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level

Designation Name of the award,
fellowship, received from
Government or recognized

bodies



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11209_ict_tools_1624186646.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11209_e_resource_1624186547.xlsx

2017 Dr. Gopi nadhan Di rector Best Director
Shr eedhar an

2017 Dr. Sunil kant Associ at e Best Lecturer
Var ma Pr of essor Awar d

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MBA 1580 2ne sem 4th 11/ 05/ 2017 02/ 06/ 2017
sem
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

1. Evaluation reforms initiated by the Institute: 1. The institute has mapped
the various ClE conmponents to the Know edge, Skills and Attitude dinmensions of
t he student devel opnent. 2. Course teachers are encouraged to use diverse set
of ClIE conmponents, going beyond those stipulated by the SPPU. 3. For full-
credit courses, objective question banks have been prepared by course teachers.
4. For half-credit courses, subjective objective question banks have been
prepared by course teachers. 5. For full-credit courses, the termend
exam nation is conducted by the Institute on the conplete syllabus and is
structured on the pattern of SPPU Exam nation. Adm nistrative reforns at
Uni versity Exanminations by the Institute on its Owm: For snooth conduct of
Uni versity exans, the institute has devel oped an internal squad of two faculty
menbers for each semester exam nation. 1. Monitoring the effective
i npl ement ati on of evaluation reforns by the Institute at the planning and
execution stages- 1. Planning: 1. The CIE pattern is discussed centrally by the
course teacher with the course coordinator and the Director. 2. Detailed inputs
are provided to the students about the execution and evaluation of SIP
Di ssertation and docunented guidelines (in the formof notices for students)
are circulated. 3. The online exam nation and the witten exam nation are
within the purview of the SPPU for full credit courses. The SIP external viva-
voce is also within the purview of the SPPU 1. Execution: 1. The Director,
Acadenic conmittee co- ordinator the Examinations Cell jointly nonitor the
tinmely execution of the CIE itens, the declaration of marks, answer sheet
sharing and subsequent academic inputs to the students. 2. The Coordinator’s
neetings conducted periodically also aid in nonitoring the ClE conduction
process. 1. Qutcones: 1. Fair chance for multi-di nensional evaluation of the
| earner is provided. 2. The course teachers discuss the performance of the
learners in the CIE and guide the |l earners on ways to inprove the perfornmance
3. If, in case, a learner has any grievance, he/she can directly approach the
course teacher and get the issue resolved. 1. Initiatives |eading to enhanced
rigor in internal assessnment (Concurrent Internal Evaluation (CIE)/ Formative
Eval uation): 1. Mpping of Concurrent Internal Evaluation (ClIE) conmponents to
Know edge, Skills and Attitude di nensions of the devel opnent of the |earner. 2.
Li nki ng Concurrent Internal Evaluation (CIE) to the nature of the course, the
perceived difficulty Ievel of the learner, and the intended predom nant
| earni ng outcone froma course. 3. Preparation sharing of subjective and
obj ective question banks by individual course teacher. 1. Initiatives |eading
to enhanced transparency in internal assessment (Concurrent |nternal Eval uation



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11209_Honours_recieved_1624187386.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11209_Evaluation_1675924040.xlsx

(CE)/ Formative Evaluation): 1. Distribution of CIE scripts to the students to
hel p themreview their performance with reference to the expected standards
(rmodel answers). 2. ERP system serves as a dashboard for the Course teacher and
Director to map the teaching | earning process and the Concurrent |nternal
Eval uation (CIE) progress.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c Cal endar integrates the teaching-learning activities, Concurrent
Internal Evaluation (CIE), co-curricular and extra-curricular activities,
pl acements activities and | nputs Beyond The Curriculum (1BTC). The need for
val ue added inputs such as industry visits, domain semnars, etc. is also
identified through a review of educational objectives as prescribed course
syl l abi. Teaching | earning needs of the students, faculty feedback,
enpl oyabi lity enhancenment needs as voiced by industry experts are dealt with
during the LMC neetings. This academ c cal endar has to be nmade by a senior
teacher and approved in the staff conmittee neeting tw ce every acadeni c year-
1. Applicable to MBA (PART-1) SEM 1| AND MBA (PART-11) SEMIIIl for the period
July to Decenber every academ c year 2. MBA (PART-1) SEM 1|l AND MBA (PART-11)
SEM IV for the period January to May every academ c year. This acadenic
cal endar is communi cated as soon as it is approved in the staff comrttee
neeting to various stakeholders in the follow ng nanner- 1. The teachers—
Di spl ayed on the Staff Notice Board in the Staffroom 2. The students —
Di spl ayed on the Students Notice Boards in the Entrance Lobby of the Institute
Bui |l ding. 3. The Managenent (LMCZ/ CDC)-The Director’s Report to the LMC neeting.
4. To the University (SPPU) Authorities |like LIC(Local Inquiry
Committee).submitted at the time of LICs visit. 5. The Director of The
Institute — A copy of the every academ c calendar is submtted to The Director.
6. The 1QAC Cell O The Institute — A copy of the every academi c cal endar is
submtted to The Incharge of I QAC for record purpose. Mster |ist of Concurrent
Internal Evaluation Itens (ClIE) segregated into various categories are
prepared. The pattern of CIE for each course and division is defined by the
course teachers and approved by the Director. For the Concurrent |nternal
Evaluation Itens (CIE), the course teachers prepare the question papers /
assignnents / projects / presentation lists etc. Wierever evaluation is based
on projects / presentations /field work / etc. the course teachers share it
with the learners. CIE patterns are al so designed for courses such as Sunmer
Internship Projects (SIP) and Dissertation. Al the CIE patterns are shared
with the learner’s right at the beginning of the senester during the classroom
sessions. The scores / marks / grades of the learners for each CTE itemare
shared by the course teacher with the students, after the conduction of each
CIEitem The CIE scripts are returned to the |earners. Learners have an
opportunity to interact with the course teachers and seek feedback on their
performance in the CIE itens. For certain courses, course teachers discuss
nodel / indicative answers with the learners, after the conducting the CE
item Al courses have a termend (Internal) exam nation as a vital conponent
of the CIE. Sonme courses have the termend exam nation in the form of
traditional exam A few courses have it as a viva-voce, whereas a few others
have practical exans.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. inspinpri.coninages/docunents/agar/1718/PCs___COs_2017-18 2. 6. 1. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



https://www.imspimpri.com/images/documents/aqar/1718/POs__COs_2017-18_2.6.1.pdf

Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
0 VBA Gener al 55 41 74.55
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwv. i nspinpri.cominmages/docunents/aqar/1718/2.7.1 2017-18 ins_St ude

nt _Survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 00 00 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on Cyber Laws VBA 04/ 01/ 2018
(IPR
Orientation on | PR VBA 04/ 01/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Best Director Dr. I ndo d obal 19/ 12/ 2017 Managenent
Gopi nadhan Chanmber of Conmm
Shr eedhar an erce, I ndustries
and
Agricul tu, Pune

Best Lecture Dr. Sunil kant I nternational 16/ 09/ 2017 Managenent
Ver na Beneyol ent
Reser ach
Foundati on
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 07/ 11/ 2017
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11209_Pass_percentage_1624188095.xlsx
https://www.imspimpri.com/images/documents/aqar/1718/2.7.1_2017-18_ims_Student_Survey.pdf
https://www.imspimpri.com/images/documents/aqar/1718/2.7.1_2017-18_ims_Student_Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11209_Research_Fund_1624258411.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11209_Awards_won_1624260862.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11209_Incubation_centres_1624601621.xlsx

State National International

1 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Managenent 4

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managemnent 11 0.75

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Managenent 11

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2017 0 0 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2017 0 0 0
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 11 0 0
nar s/ Wor kshops
Present ed 0 11 0 0
papers
Resour ce 0 0 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers | Number of students



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11209_journals_notified_on_UGC_1624261673.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11209_Books_and_Chapters_1624265800.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11209_Bibliometrics_1624266027.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/11209_Index_1624601786.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11209_Faculty_participation_1624445714.xlsx

collaborating agency

participated in such

participated in such

activities activities
Rally for Save Granpanchyat , 3 23
Trees Save Water Pinpri BK
Worren Enpower nent Districts Sports 3 17
Yuvak Kal yan
Departnent Pune
(Govt. of
Mahar ashtr a)
15 days Youth Districts Sports 2 75
Leadershi p and Yuvak Kal yan
Personal ity Depart nent Pune
Devel opnent (Govt. of
Trai ni ng Canp Mahar ashtr a)
Ai ds Awar eness Primary Heal th 3 65
Centre, Chakan
5 days training Districts Sports 4 70

canp on “Busi ness
Car eer @ui dance”

Yuvak Kal yan
Depart nent Pune
(Govt. of
Mahar ashtr a)

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Rally for Save Recogni tion Granpanchyat , 23
Trees Save Water Pinpri BK
Wonen Enmpower nent Recogni tion Districts Sports 17
Yuvak Kal yan
Depart nent Pune
(Govt. of
Mahar ashtr a)
15 days Youth Recogni tion Districts Sports 77
Leadershi p and Yuvak Kal yan
Personal ity Depart nent Pune
Devel opnent (Govt. of
Trai ni ng Canp Mahar ashtr a)
Aids /HV Recogni tion Primary Heal th 64
Awar eness program Centre, Chakan
5 days training Recogni ti on Districts Sports 68

canp on “Busi ness
Car eer @ui dance”

Yuvak Kal yan
Depart ment Pune
(Govt. of
Mahar ashtr a)

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Number of teachers
participated in such
activites

Name of the activity

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11209_Extension_1624266960.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11209_Awards_for_extension_1624268492.xlsx

Tree Granpanchyat , Tree 4 52
Pl ant ati on Pinpri BK Pl ant ati on
Drive Drive
Bl ood Primary Bl ood 3 45
Donation Canp |Health Centre, Donat i on Canp
Chakan

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

1

70

Savi tri bai
Pune University

Phul e

1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Pl acenent I nsi tute- Si ddhi vi na 22/ 06/ 2017 22/ 06/ 2017 29
Assi st ance, G [ ndustry yak Educom
uest Li nkage
| ectures
Sunmrer MoU f or Quality 23/ 07/ 2017 23/ 07/ 2017 17
Pr oj ect Acadeni c traders ,Qu
Internship, [industrial c [|r, Tal-Junnar
Pl acenent ol | aboration | , Di st-Pune
Assi st ance.
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Qual ity Traders 22/ 06/ 2017 Pl acenent 29
Assi st ance
Si ddhi vi nayak 23/ 07/ 2017 Pl acenent 17
Educom Assi st ance, Guest
| ectures

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Faciliti

es

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11209_Students_in_extension_1624269117.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11209_Collab_activities_1624514269.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11209_Linkages_1624603952.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11209_MoU_1624603965.xlsx

240000 240000
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
O hers Exi sting
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Pol l en Grain Ful l'y 2012 2018
Sof t war e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 481 225085 433 218772 914 443857
Books
17 6836 18 7120 35 13956
Ref er ence
Books
Journal s 34 46261 34 44195 68 90456
O hers(s 0 0 56 36660 56 36660
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Al | For Teachi ng V5- Excel PPT 10/ 07/ 2017
Numari cal
Anal itical Subject
usi ng Ms- Excel
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others

| Type



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11209_augmentation_details_1625293100.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11209_Library_1634550519.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11209_e-content_by_teachers_1673600502.xlsx

mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 68 1 32 0 1 1 1 32 0
g
Added 30 0 0 0 0 0 0 0 0
Tot al 98 1 32 0 1 1 1 32 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
32 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Recording Facility (To record the
vi deos of |ecture on managenent) we http://l earnerwi ki .coniclaroline/docune
have Digital canmera availble nt / docunent . php?cnd=exChDi r & i | e=L17pZG
WcewyBD¥BD&cCi dReset =t r ue&ci dReq=MBA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1730000 1730000 633500 633500

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institutional nechanisns for mai ntenance and upkeep of the
infrastructure, facilities and equi pnent of the institute- Laboratories (
Comput er Center Language Laboratory): Head of the conputer departnment Computer
Lab Assistant is responsible for the maintenance and upkeep of the Conputer
Center Language Laboratory. Repair and Mi ntenance of PCs, Desktops, Laptops,
Printers, LCDs, is carried out as and when repairs are required. The Director
and head of the conputer departnment ensure that all equipnment’s are in proper
wor ki ng condition throughout the academ c year. For maintenance of conmputers we
have appoi nted outsi de agency. Internet services naintenance outdoor agency is
appoi nted. Library: The librarian is responsible for the maintenance and upkeep
of the Library. Pest control and other relevant neasures for library are
regul arly taken up. C assroons : Mintenance of furniture itenms and net al
fixtures, plunmbing, photocopiers, etc. is carried out by agencies identified by
the parent body AMC (Annual Maintenance Contracted).For daily cleaning of
cl assroom housekeeping staff is appointed. Rules for Library, conputer center,
| anguage | aboratory, office timngs 1. Rules for Library Use ldentity Card is
compul sory for getting access to the library Silence to be maintai ned No
personal bel ongings allowed inside the |ibrary Textbooks, printed nmaterials and
i ssued books are not allowed to be taken inside the library Cell phones are not
al l oned Enter your name and Sign in the register kept at the entrance counter
before entering library Show the books and other materials which are being
taken out of the library to the staff at the entrance counter. The librarian
may recall any book fromany nmenber at any time and the nmenber shall return the
same i mredi ately. Library borrower cards are not transferable. The borrower is

responsi bl e for the books borrowed on his/card. Refreshment of any kind shal



http://learnerwiki.com/claroline/document/document.php?cmd=exChDir&file=L1ZpZGVvcw%3D%3D&cidReset=true&cidReq=MBA
http://learnerwiki.com/claroline/document/document.php?cmd=exChDir&file=L1ZpZGVvcw%3D%3D&cidReset=true&cidReq=MBA
http://learnerwiki.com/claroline/document/document.php?cmd=exChDir&file=L1ZpZGVvcw%3D%3D&cidReset=true&cidReq=MBA

Ofice Tine:

the lab. No food,

1: 00 pmto 1:30 pm 1.

Turn off cellul ar

Rul es for
drink, or

not be taken anywhere in the library prem ses 10/3/2018 43/76 1.
(On working days) Ofice Tinme:
Conmput er

10: 00 amto 5:00 pm Lunch Break:
Lab Lab users nust sign in and out of
use of tobacco in any formis allowed in the |ab
phone devices Miintain silence inside the [|ab.

Rul es for

https://www.imspimpri.com/images/documents/aqar/1718/4.4.2_Procedures _and_Policies_for_Maintenance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Col | ege 6 49920
frominstitution Schol arshi p
Fi nanci al Support
from QG her Sources
a) Nati onal 0 0 0
b) I nternati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

Agencies involved

enrolled
Conpetitive Exam 17/ 10/ 2017 17 NI |
Gai dance Programe
Per sonal 21/ 09/ 2017 39 NI |
Counsel i ng
Personal ity
Devel opnent
Carrier 22/ 08/ 2017 17 NI |
Counsel I'i ng
Pr ogr amme
Renedi al coachi ng 09/ 07/ 2017 23 NI |
pr ogr anme

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 17 17 17
Conpetitive
Exam
Gui dance
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual



https://www.imspimpri.com/images/documents/aqar/1718/4.4.2_Procedures_and_Policies_for_Maintenance.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11209_Scholarships_1676627647.xlsx
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harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
55 7 nil 0 0
Y. N. Deshnmukh
Co.
Pr of essor
Col ony , Ahne
dnagar Cont ac
t details:-
Y. N.
Deshnmukh
94231626636
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 2 VBA DUAL NMBA Institute DUAL NMBA
of
Managenent
Sci ence,
Pi npri ( BK)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Any O her 59

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Anbedkar Jayanti Institute Level 52
I nduction Function at Institute Level 55
| VB

I ndependence Day Institute Level 58

Teachers Day Institute Level 45

El ocution conpetition I nstitute Level 50
on Gender Equality



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11209_Placement_1631001432.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11209_Progression_1625220322.xlsx
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Mahat ma Gandhi Jayant i Institute Level 42
Wirld Human Ri ghts Day Institute Level 43
Republ i ¢ Day Institute Level 48
Annual Social Gathering Institute Level 53
Sport Events
Inter C ass Kabbaddi Institute Level 57
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Ni | Nat i onal Nl Nl 00 00
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Details on the Student Council of the institution (its selection, constitution
activities and funding.) Yes, the Institute has formed a Student Council as per
section 40 (2) (b) of the Maharashtra Universities act, 1994. Its constitution
is as follows: Total 9 Menbers of which 5 are student nenber. Paraneters for
sel ection/ nom nation of a Student on Council are academ c excell ence, active
Cl ass /Events participation and Analytical skills. The Council makes
recomrendations to the appropriate authorities in respect of any matter
affecting the welfare of the students. Funding is provided by institute.
Through these Council Menbers, the Institute involves its students in
organi zi ng and conducting various co-curricular, curricular, and extra-
curricular activities. On various Institute coonmttees, the faculty and student
counci| nenbers coordinate. The Institute al so provi des adequate funding for
various activities organized by the councils like — 1. Special guidance schenes
under student welfare committee. 2. Personality devel opnent schene of the
Institute. 3. Cooperating with the authorities in creating healthy, inspiring,
and peaceful and pro- educational atnosphere in the canpus. 4. Mintaining
di sci pl i ne and enhance the public inmage of the Institute by their own actions
and to notivate other students to do the sane. 5. Helping the various Institute
committees in conducting various sports, cultural and other activities etc.

t hroughout the academi c year. 6. To bring and put up problens or difficulties
of the students to the attention of the authorities for their solutions. In the
begi nning of every academ c year the Institute forms the student council under
t he gui dance of the Director. 1. Details of various acadenic and admi nistrative
bodi es that have student representatives on them There are 8 comrittees with
student representatives at | MS. The student’s representatives hel p to manage
and conduct activities of various commttees, under the guidance of one or nore

teachers fromeach comittee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

1. Institution’ s Al umi
for institutional,
2017-18, the Al umi

Association - its activities and major contributions
academ c and infrastructure devel opment — Up to the AY
Association O the Institute was not registered and so the



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11209_Activities_Organised_1625291599.xlsx
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association’s work was in an informal manner . It is registered with Charity
Conmi ssi oner now. The alummi either individually visited the institute at their
suitable tinme during the AY or collectively canme together at the tinme of the
students’ annual gathering every year. At that tinme, they used to hold infornal
meets with both the faculty and the current students. They could not coll ect
any financial contribution anong thenselves to help the institute. But they
contributed to the institution's devel opnent in the follow ng ways — 1.
Contributions of the Alumi for Institutional Devel opnent: Al umni contribute to
the activities at the institute in various ways. Alummi are invited guest for
Senmi nars, judges for student awards and conpetitions at institute’'s

intercoll egiate event. They handhol d students for organizing intercoll egiate
events pronote professional networking, provide referral adm ssions, etc. 2.
Contributions of the Alumi for Acadeni c Devel opnent: The alumi provide inputs
and suggestions with regards to the syllabus, teaching, practice |learning, co —
curricular activities of the overall programe. Alumi interact with incom ng
student batch during Semester-1 |nduction progranme . Alummi al so provide
suggestions about the Curriculum deliver additional inputs, guest |ectures,
student Pl acenents, get involved in groom ng students for final placenents,
etc. 3. Contributions of the Alumi for Infrastructure Devel opnent: The
institute expects Alumi to contribute for nentoring, guiding and coaching
students, skill devel opment activities, networking, and devote time with
current batches for developing institute's infrastructure. Institute conducts
alumi neet every year. Institute has alummi data base. Institute invites
alumi to give guest lectures and interact with students to enhance the

know edge skills of the students. Al ummi association hel ps by giving
suggestions for inproving library facilities, conputer lab facilities and
financial aids to students. Alumi Feedback on various paraneters related to
the college is taken. Alumi supports the Institute' s placenent activities for
the students. 1. The Institution mechani smof network and col | aboration wth
the Alumi of The Institute networks and coll aborates with the alumi in the
followi ng manner: 1. Various alummi engagenent activities to strengthen the
Alummi - Institute connect. 2. Formal neetings of the “I M, Pinpri Bk. Al umi
Associ ation (1 MSPAA).” 3. Seeking their expertise and professional services for
guest |ecturers career guidance. 4. Inviting themfor interaction with the

i ncom ng batch of students during the MBA | induction programre. 5. Ilnviting
them as resource persons on | Day. 6. Reaching out to themfor sumer as well
as final placenment of students. 7. @Quiding alumi in their entrepreneuria
ventures. 8. Nom nating themon |QAC. 9. Ofering themcareer options with I M
Pinpri Bk.. 10. The nenbers of Governing Body, the Director, and the senior
faculty menbers participate in the annual alummi meetings on invitation and
offer their support for the devel opnent of the association.

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute fosters decentralized and partici pate governance with various




participation | evels- 1. Participate managenent involves Local Managi ng
Committee, Director, Staff and Students and they are involved in the policy
formul ati on , budgeti ng and execution for planning and conducting prograns and
events under various committees. 1. At regular intervals the internal
commttees neet to review and nonitor the execution of their planned work,
probl em solving etc. referring to students, external resource persons, for
organi zi ng functions and events. 1. Student participation is ensured through
Cl ass Representatives, Students Council, various commttees and their
activities etc. Student Representatives communi cate the decisions taken by LM
the Director and Conmittees to the student body. At the top in the Internal
Covernance is the LMC which, anpbng its various sanctioning and approvi ng
functions, also sanctions the yearly budget and the yearly Auditor’s report as
presented by the Director and Staff Representatives. The Director is Ex-officio
Chairman of all internal commttees under him But each Conmttee's Activity
Pl anni ng and Executions is | ooked after by a Prof. In-Charge his coll eague-
Menbers of the Respective Committee. There are al so Student Representatives as
Menber’s on various Committees. Each Committee has operational autonony to
define its internal planning within the Institute' s policy. At the | owest
| evel , The Committee may appeal for get co-operation and help fromall the Staff
Menbers as well as Students (comunicated through their representatives for the
class, on committees and Student Council.) At the first Staff Meeting of AY,
various Staff nenbers are allotted to different committees as nmenbers and
Committee — In-charges. They are also inforned about the sanctioned Budget for
t he Expenses of each committee, so that they should plan the Conmttee
Activities within that Budget. Then each conmmittee plans its year — around
Activities for the current AY and executes themtill the AY ends.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent St andardi zed by SPPU. As per our
recomrendat i on SPPU has i ntroduced
Arevi sed syl |l abus and duel
specialization . Al faculty nenbers of
the institute were involved in the
process of caving out the new syll abus
as per their respective domains

Teachi ng and Learni ng I nnovative teachi ng methods . Best
practices are inplemented to increase
retention , enhance |earning and
el evate interest |levels

Exami nati on and Eval uati on snoot h conduct of University exans,

the institute has devel oped an internal

squad of two faculty nmenbers for each
senest er exam nati on.

Research and Devel opnent I ntroduced t he system of
presentations by the research schol ars
after successfully conpleting their
course work

Human Resource Managenent Recruitnent of a new faculty in the
finance donmain to add strength to the
pedagogy. Faculty devel opnent programnms




Li brary, I CT and Physi cal

arranged to enhance faculty skills .
Conput eri zed | eave nmanagenent system
has been i npl enented. Appreciation of
enpl oyees for regularity and
consi stency and di sci pli ne.

Infrastructure /

| nstrunent ati on

New Computers in the adm nistrative
of fice , Consistent |og naintenance.
Besi des smart class roomto bring in

prof essionalismin teaching

Adm ssi on of Students

I ndustry Interaction / Collaboration

New t hemati c guest

| ectures arranged
i ke -

Need of HR for the MD. C ose
interaction with industry experts is
arranged to identify and bridge the

expectati on gaps.

I ntake increased to 60 from®60 to
ensure financial consolidation. SOPs to

mnimze errors and del ays thereby
optimumutilization tinme and resources

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Pl anni ng and Devel opnent

Details

Adm ni stration

Savitribai Phule Pune University,

Pune WebLink -
htt p://bcud. uni pune. ac.in URL:

www. bcud. uni pune. ac.in Address: -

I T-
Cel |

Department CI NS Bui |l di ng, Behi nd

University Press Savitriba

Uni versity Ganesh Khind ,

Email -

col | egesupport @un. uni pune. ac.in
Contact No.: 020-25601372

Phul e Pune
Pune- 411007

Fi nance and Accounts

Savitriba

Savitribai Phule Pune University,

Pune URL: www. bcud. uni pune. ac.in
Address: - | T-Cel

Depart nent ClI NS
Bui | di ng,

Behi nd Uni versity Press

Phul e Pune University Ganesh
Khi nd , Pune-411007 Enmail : -

col | egesupport @un. uni pune. ac.in
Contact No.: 020-25601372 WebLink -
htt p: // bcud. uni pune. ac.in

Savitriba

Cont act No.:

Savitribai Phule Pune University,

Pune URL: www. bcud. uni pune. ac.in
Address: - | T-Cel

Departnment CI NS
Bui | di ng,

Behi nd University Press
Phul e Pune University Ganesh
Khind , Pune-411007 Email -
col | egesupport @un. uni pune. ac.in

020- 25601372 WebLi nk -
htt p: // bcud. uni pune. ac.in

Student Adm ssion and Support

Exam nati on

dt emaharashtra. gov.in
bcud. uni pune. ac.in

We shine (For online exam nation by

SPPU, Pune)




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Dr. GST -- 500
Copi nadhan revol uti onary
Shr eedhar an tax reformin
I ndi a
2018 Prof. Shivaji | ssue - 500
Raj mane chal | enges and
prospects of
cooperative
bank in India
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Teachi ng - 8 Nill
Skills 01/ 07/ 2017 |01/ 07/ 2017
Nill Per f or ma - Nill 6
nce 01/ 07/ 2017 |01/ 07/ 2017
Appr ai sal
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | 0 Nill Nill 0
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
7 8 6 6
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

schenes are avai

The followi ng wel fare

| abl e for

The follow ng welfare
schenes are avail able for

The follow ng welfare
schenes are avail able for
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menbers of the teaching
and non-teaching staff:

1. Al enpl oyees have an
EPF account with

menbers of the teaching
and non-teaching staff:
1. Al enployees have an

menbers of the teaching
and non-teaching staff:
1. Al enployees have an

EPF account with
contributions fromthe

enpl oyee as wel |l as
enpl oyer as per
governnent rules. Even g

EPF account with

contributions fromthe

enpl oyee as well as

enpl oyer as per

overnnment rules. Even

enpl oyees exceedi ng the

contributions fromthe
enpl oyee as well as
enpl oyer as per
governnent rul es. Even
enpl oyees exceedi ng the

enpl oyees exceedi ng the
statutory ceiling for EPF
schene are provided EPF.

statutory ceiling for EPF

statutory ceiling for EPF
schene are provided EPF.

schene are provided EPF

schene. Beyond t he above
statutory wel fare
schenes, the parent body
(NSCT) offers the
followi ng wel fare schenes
(support) for teaching
and non-teaching staff:
1. Financial waiver /
concession / install ment
facility is provided to f
enpl oyees of | Ms, Pinpri e
for paying the tuition
fees of their wards who
are admtted to the
academ c programe/s at
the Institute. 2.
Institute provides health
and wel I ness facility and
organi zes activities such
as yoga sessions,
Gymasi um variety
ent ertai nnent progranmmes
etc. 3. Duty leave is
provi ded for University
exani nation work,
participation in
sem nars, workshops and
conf erences under
University QP. 4
Rei mbur senent of
registration fees for
sem nars and conferences
for which the teacher has
been deputed. ¢ 5.
I nstitute subsidizes
pi cni cs and out bound
programres for teaching
and non-teaching staff.

schenes,

concession /

ent ert ai nnent

2. Al eligible enployees [2. Al eligible enployees [2. Al eligible enployees
will benefit fromthis will benefit fromthis will benefit fromthis
schene. Beyond t he above

schene. Beyond t he above

statutory wel fare
t he parent body

(NSCT) offers the

foll owi ng wel fare schenes
(support) for teaching
and non-teaching staff:

wai ver /
i nstal | ment
acility is provided to
npl oyees of | M, Pinpri
for paying the tuition

1. Financi al

fees of their wards who

are adnmitted to the

academ c progranmme/s at

the Institute. 2.

Institute provides health
and wel I ness facility and
organi zes activities such

as yoga sessions,
Gymmasi um variety
etc. 3. Duty leave is
provi ded for
exam nati on work,
participation in
sem nars,
conf erences under
University QP. 4.
Rei mbur senent of
registration fees for

sem nars and conferences
for which the teacher

been deputed. ¢ 5.
Institute subsidizes
pi cni cs and out bound

programes for teaching
and non-teaching staff.

pr ogr ammes

Uni versity

wor kshops and

has

statutory welfare
schenes, the parent body
(NSCT) offers the
followi ng wel fare schenes
(support) for teaching
and non-teaching staff:
1. Financial waiver /
concession / installnent
facility is provided to
enpl oyees of | Ms, Pinpri
for paying the tuition
fees of their wards who
are admtted to the
academ ¢ programme/s at
the Institute. 2.
Institute provides health
and wel I ness facility and
organi zes activities such
as yoga sessions,
Gymasi um variety
entertai nment programes
etc. 3. Duty leave is
provided for University
exam nati on work,
participation in
sem nars, workshops and
conf erences under
University QP. 4
Rei mbur senent of
regi stration fees for
sem nars and conferences
for which the teacher has
been deputed. ¢ 5.
Institute subsidizes
pi cni cs and out bound
programres for teaching

and non-teaching staff.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

audits every financial
is carried out

The institute has established nechani sm for
year

to ensure financi al

conducting interna
conpl i ance.
by qualified and experienced persons appointed by the Parent

and externa

The internal audit




audits are conduct ed
Body - NSCT) every

Body (NSCT) on a six — nonthly basis. Statutory Financi al
by an expert external auditor (appointed by the Parent

financial year and observations if any are reviewed by the nanagenent and acted
upon. Cenerally statutory financial audit is conducted in the nonth of My /
June for the period of April to March. Finalization of accounts is conpleted in

May and audited statenents are prepared in June duly signed by the Director and
the Chartered Accountant. (Auditor).

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
nil 0 0
View File
6.4.3 — Total corpus fund generated
2057303
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Y. N. DESHWMUKH Yes MR KULKARNI
CO CHARTERED SANTCSH
ACCOUNTS RAGUNATH
Admi ni strative Yes Y. N. DESHMUKH Yes VR KULKARNI
CO CHARTERED SANTCSH
ACCOUNTS RAGUNATH

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Parent Teachers neeting held annually 2) Parents were inform about the open
culture and so could share their views openly with the institute 3) Suggestions
are wel coned by the parents for the inprovenent of the ward on acadenic and
sel f-inprovenent issues. 4) An antecedent check on the student is an inportant
obj ective of the association 5) The nedical history of the student is obtained
in order to avert any unwarranted situation.

6.5.3 — Development programmes for support staff (at least three)

1 Orientation on new student handling arranged by the Director 2. New student
counseling — cell arranged during the adm ssion period 3. Oientation through
nmeetings to make them aware of institutional policies and standard operating
procedures. 4. On tinme pronotion 6. Involvenent of staff menbers through
appoi ntnment in the various statutory and non-statutory comrttees of the
col | ege

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Seeking greater cooperation from Nav Sahyadri Charitable Trusts for
sanctions / perm ssions on infrastructure inprovenent and intake expansion 2.
Added an intake of 60 students in the 1lst year. The 1lst year now conprises of

120 students 3. Nav Sahyadri Charitable Trusts has centralized control on
finances including salaries to give nore tine to staff and the Director to
focus on admini stration and academ c aspects post the increase in intake and
built in transparency.
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6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2017

NAAC Accre
ditation
process (Dr.
Anwar
Shai kh,
Pri nci pal ,
Poona
Col | ege of
Arts,

Sci ence and
Commer ce,
Pune)

17/ 01/ 2017

17/ 01/ 2017

17/ 01/ 2017

13

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Lecture on
Preventi on of
t easi ng, Chakan
Police station
DSP M. Pat hare
Ranchandr a

21/ 09/ 2017

21/ 09/ 2017

7

46

Rally on
“ Awar eness of
Gender Equality
and Wnen’ s
Enmpower nment ”

29/ 11/ 2017

29/ 11/ 2017

55

Essay
Conpetition on
“ Gender
Equality”

11/ 12/ 2017

11/ 12/ 2017

11

62

Debat e
Conpeteti on on
Gender Equality

11/ 12/ 2017

11/ 12/ 2017

45

Student Rally
on ‘Anti
Dowery’ In

20/ 01/ 2018

20/ 01/ 2018

65
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Chakan

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

6000
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No 0
Ranp/ Rai | s Yes 2
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Speci al skill No 0
devel opment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 Ni Tl 10/ 09/ 2 1 Per sona To 28
017 ity Deve |i nprove c
| opment  [onmmuni cat
ion skill
of
gr aduat es
student s
2017 Nill 1 17/ 09/ 2 1 Street 38
017 Education| play at
Awar eness |di f f er ent
Program | areas of
chakan
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Directors Code of

Conduct

12/ 07/ 2017

1. Every teacher shall,
at all times, maintain
integrity, be devoted to
duty and al so be honest
and inpartial in his /



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11209_Inclusion_1634455008.xlsx

her official dealings. A
teacher shall, at al
times, be well-nmannered
in his / her dealings
with the nmanagenent, with
ot her nenbers of staff,
students and wi th nmenbers
of the public. 2. Unless
ot herwi se stated
specifically in the termns
of appoi ntnent, every
teacher is a whole-tine
teacher of the Institute
and may be called upon to
perform such duties as
may be assigned to him/
her by the conpetent
aut hority beyond the
schedul ed wor ki ng hours
and on holidays and
Sundays. 3. A teacher
shall be required to
mai ntai n the schedul ed
hours of work during
whi ch he / she nust be
present at the place of
his / her duty. No
teacher shall be absent
fromduty without prior
perm ssi on. Even during
| eave or vacation, wth
the prior perm ssion of
the competent authority,
whenever | eaving the
station, an teacher
shoul d i nformthe
Director in witing,

t hrough the concerned
Head of the Departnent,
or the Director directly,
if the teacher happens to
be Head of the
Departnent, giving the
contact details at which

he / she will be
avail abl e during the
period of his / her
absence fromthe station.
4. No teacher shall take
part in politics, or be
associ ated wi th any
political party or
organi zati on which takes
part in political
activity, nor shal
subscribe, aid or assist

i n any manner any

political nmovenent or




activity. 5. No teacher
shall nake any statenent,
publish or wite through
any nedi a which has
effect of an adverse
criticismof any policy
or action of the
Institute. 6. No teacher,
except with the prior
perm ssion of the
conpetent authority,
engage, directly, or
indirectly in any trade
or business or any
private tuition, or
undert ake any enpl oynent
outside his official
assignnents. 7. A
teacher, agai nst whom
i nsol vency proceedi ngs
comrenced in a court of
law, shall forthwith
report full facts thereof
to the Institute.

St udent s Code of
Conduct

24/ 08/ 2017

1. Plan to arrive to
class on tine and to stay
for the entire class
period (or until
di sm ssed) because random
arrivals and exits are
di srespectful and
di stracting. 2. Every
student nust obtain on
adm ssion, the Identity
Card whi ch nust have
hi s/ her phot ograph
attested and wear the
identity card on person
whenever he/she is on the
institute prem ses, and
present it for inspection
on dermand. 3. Ragging is
banned on the institute
canpus. Anyone found
guilty of ragging and /or
abetting ragging is
liable to be punished as
per the directive of the
UGC and Govt. Any
i ncident of ragging wll
be dealt with seriously.
The culprits will be
di sm ssed fromthe
institute and a case w |l
be filed with the | ocal
police authorities. 4.
The institute prohibits

political activities on




the campus and forbids

students from conducti ng

and attending political
nmeetings within the
institute canpus. 5.

St udent s shal |
conpul sorily wear the
prescribed institute
uni formon all working

days except Wednesdays.
Uni form synbol i zes unity
and uniformty, not
diversity. It also
i ndi cates equality and a
sense of belonging to the
institution. Uniform
provi des a speci al
identity. Hence it is a
source of pride and
responsi bility, not
liability. Parents are to
see that the uniform and
hai rstyl e of their wards
are in tune with nodesty
and dignity. 6. Strict
sil ence nust be observed
in a redding roomand
Library. 7. Students are
expected to spend their
free time in the library.
They shoul d not loiter
al ong the corridor or
crowd al ong the passage.
8. If the acadenmic
performance of the
student is not
satisfactory, the student
is likely to be detained
and will not be allowed
to appear for the
exam nations conducted by
the institute on behal f
of the University. 9.
Students must not wait on
the Institute prenises
whil e the classes are
goi ng on. 10. Tal ki ng and
ot her disruptive
behavi ors are not
permtted while classes
are in session. 11.
Students nust not attend
cl asses other than their
own, without the
perm ssion of the parent
teacher or HOD. 12. Food
and beverages are not
permtted in conputer




| abs or classroons. Those
nmust be consuned in
desi gnated areas only.
13. Snoking and
consunption of al cohol on
the Institute prem se

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Gur upor ni ma 10/ 07/ 2017 10/ 07/ 2017 59
Fri endshi p Day 07/ 08/ 2017 07/ 08/ 2017 65
Rakshabandhan 07/ 08/ 2017 07/ 08/ 2017 62
Teacher day 05/ 09/ 2017 05/ 09/ 2017 62
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree Plantation Drive 2. Energy saving strategies in the canpus through use
of LED |l anps. 3. Solar system has been installed at the institute as a part of
Energy saving strategy. 4. Verm conposting 5. In association with ME Society
and Sister institutions, rain water harvesting project has been successfully
i npl emented. 6. Waste or scrap things are segregated and e-waste is either

di sposed in buy-back schenes or to registered e-waste collection center

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: - Training, Placenent and Career Cuidance Cell of the
Col | ege The Context that required initiation of the Practice:- Every MBA
student near the end of his final exam nations begins to think and worry about
getting a good job commensurate with the qualification he has achieved.. To
reduce the anxiety of students of the institute about getting a good job- The
anxi ety which nostly arises as their final exanmi nation draws nearer and
negatively affects their study concentration and self confidence The Practice: -
Keeping this student anxiety in mnd and feeling the need to reduce it, the
institute has set up its ‘TP Cell’.The cell functions in the follow ng manner: -
1. Resune witing, personality devel opnent, build placenent database, arranging
wor kshops, displ ayi ng vacanci es or guest- |ectures fromexperts in placenent
and career guidance for the students and arrangi ng canpus interviews Evidence
of the Success:- Students of the institute beconme nore career oriented, self-
confident better prepared to becone successful applicants. As the result of al
these efforts, high placenent rate (about 50 to 60 or nobre) for each acadenic
year is felt by the institute as the indicator of the success of its Training,
Pl acement and Career Quidance Cell.. Problens Encountered and Resources
Required: - There have been very few obstacles so |ike 1) Expenses incurred for
postal and tel ephone correspondence with possible enployers expenses for travel
(to visit such conpanies and their authorities), hospitality expenses (when
such authorities visit the institute and attend the canpus interviews) etc. —
Al'l such expenses are borne by the college. 2) For the database of the cell
nore nanes of the alumi in service and nore names of the conpanies with com ng
vacanci es should be available so that w der contacts can be made with them 1
Best Practice No. 2 :- Title of the practice: - Financial Care for Students
(bj ectives:- To provide as nmuch anount as possible to help the needy and
deserving students (fromfinancially poor fam |y backgrounds) in the form of
some schol arship. The context:- NSCT, Pune along with IM5, Pinpri Bk has
decided to extent all possible support and assi stance including financia
assi stance to deserving students who seek adni ssion to the MBA course at
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institute. The Practice:- The institute and its parent body (NSCT, Pune)
provi de every year a |arge anount (Between 25000 to 3 |lacs per year) for
econom cal |y weaker section of the society. Evidence of success:- The institute
and its parent body feel that this nodest hel ping - hand action has helped its
needy students in focusing on their studies and on their better academc
achi evenents (the MBA results of the college from2013-14 have al ways been
hi gher than 70. Problens encountered and Resources required:- Thankfully,
have not faced any problens so far. (Had the founder -trustees and their
fam lies some ‘profit notive' as their aspiration, it would have been the only
and nmaj or obstacle.)

we

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. inmspinpri.cominmges/docunents/aqgar/1718/7.2.1 Best Practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Taki ng the technical and nmanagenent education to the down -trodden and rura
masses and create the opportunities through their overall devel opnent Wth the
above vision IM5, Pinpri was established at Pinpri Bk , 45 KM away from Pune

City in 2009 to inpart managenent education to the rural and underprivileged
yout hs who graduated fromthe interior Maharashtra where the Industrialization

was only a dreamat that tinme .G aduates students fromrural area of al

Maharashtra seek admi ssions for MBA at IMS, Pinpri Bk. through DTE. From our
first batch of students who passed out in 2011, we were able to find suitable

pl acements for them As our effort continued year after year we could offer
trained graduates in managenent with a various skills to performjobs better to

the industrial conmunity in and around Chakan. The follow ng figures of the
year wi se placenments of our students passing out in those years speak for our
training and placement efforts for our student. At IMS since its beginning in

2009, we have enphasi zed on | anguage skills, Spoken English, Soft Skills,

Personal ity evel opnents and Interactive skills devel opnent for such socially
and academ cally | aggi ng students. Qur add-on courses on conmmunicative English,

Personal ity Devel opnent, Soft Skills Devel opnent etc. have transfornmed our
students year after year .They have been able to find satisfying jobs in the

I ndustry, Governnent and Public sector undertakings. Qur alumi are the main
propagandi sts for our Institution s excellence. Wien other MBA Institutions in
and around Pune city are struggling to get their intake fulfilled , we at IM
have had never any difficulty in filling all the sanctioned 60 seats every year

so far . Besides our adm ssions of nostly rural areas students we are al so
proud of our yearly final MBA results. They prove that we have noul ded them
academ cally, socially, and managerially during the two years they spent with
us. In all these years the above results are above the overall MBA results of
the SPPU, Pune to which we are affiliated . Alnbst all of our students are from
the rural and econom cally weak househol ds . Though the reserved categories
students are hel ped by governnent schol arshi ps and free-ships of various kind

,the other students get no such help though they are intelligent

har d- wor ki ng

,smart and

Provide the weblink of the institution

https://ww.inmspinpri.cominmages/docunents/aqgar/1718/7.3.1 Institutional Distin
ctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Institute Plans to nmake special arrangenent for enhancing professional skill of
the students and nake them nore conpetitive and productive in their respective
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domai ns. That will need to insert certain value systemin the student. 1. Tine
Managenent. 2. Communication. 3. Priotising. 4. Decision Making. 5. Alternative
Thi nki ng. 6. Fishbone Analysis. 7. Cause effect relationship setting etc. These

initiatives are planned as a part of concurrent effort to inprove the quality of
life of the students.
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